Land of Sky P20 Council Member Benefits and Roles

| represent Benefits to Membership Member Role
a(n)... (What Can P20 Do for Me?) (What Can | Do for P20?)
Economic e during recruitment efforts, integrate the Council’s e provide expertise on workforce and industry
Development unigue framework as a regional network as trends
Agency additional asset e leverage network of employers for P20
® leverage the qualitative and quantitative projects and partnerships
components of the academic community through e advocate with legislators for the P20
one conduit of the Council, particularly in regards Council’s priorities and funding requests

to new and existing training programs that evolve
in support of the changing workforce dynamics of
existing industry

Early Education e provide technical assistance and regional support e provide subject matter expertise on early
Agency for grant applications education
e cultivate support among the P20 continuum for the e inform about early education system
workforce behind the workforce to achieve our capabilities, strengths, challenges, and
shared educational and economic outcomes needs

e advocate with legislators for the P20
Council’s priorities and funding requests




Community
College

e provide technical assistance with grant applications provide subject matter expertise on K-12
e host training and provide resources for educators education
and administrators inform about K-12 system (LEA) capabilities,
e reduce achievement gaps strengths, challenges, and needs
® increase retention and graduation rates advocate with legislators for the P20
e reduce dropout rates Council’s priorities and funding requests
® improve communication and opportunities with
higher ed
e strengthen and improve career and college advising
e support in redesigning education and career
pathways to meet higher ed. and employer
expectations and needs
e align graduation requirements with college
readiness requirements
e streamline entire education pipeline inform about CC system capabilities,
® increase retention and graduation rates strengths, challenges, and needs
e reduce dropout rates leverage network of employers for P20
e |ower percentage of students who require remedial projects and partnerships
education advocate with legislators for the P20
e connect college requirements and opportunities Council’s priorities and funding requests
with employer expectations and needs
e align K-12 graduation requirements with college

readiness requirements




Employer

County
Management

help create opportunities for your firm to expand
support development of a pipeline of local students
and workers with the skills and training to fill your
job openings for in-demand positions that pay
family-sustaining wages

inform about workforce projections
including gaps in local talent supply
provide staff and / or equipment to aid
development of training programs
participate in advisory committees for K-12

® increase size of local market of consumers who are and / or higher ed. institutions
earning wages that enable them to afford your promote initiatives within your firm that
product(s) / service(s) give back to the P20 Council’s work in the
e build trust with local community community (e.g., employee volunteer days,
corporate matching for donations, etc.)
advise on regulatory barriers for your firm /
industry (especially at the local level)
advocate with legislators for the P20
Council’s priorities and funding requests
e grow the supply of jobs that pay family-sustaining inform about county initiatives and
wages budgetary matters pertaining to education
e support development of a pipeline of local students and workforce
and workers with the skills and training to fill advocate with legislators for the P20
in-demand jobs that pay family-sustaining wages Council’s priorities and funding requests
e increase high school graduation rates, especially for

at-risk populations




Public
University

Private
University

streamline entire education pipeline

provide technical assistance with grant applications
connect college requirements and opportunities
with employer expectations and needs

align K-12 graduation requirements with college
readiness requirements

provide guidance and support for expansion of
programs

e advocate with legislators for the P20
Council’s priorities and funding requests

streamline entire education pipeline

increase retention and graduation rates

reduce dropout rates

connect college requirements and opportunities
with employer expectations and needs

align K-12 graduation requirements with college
readiness requirements

provide guidance and support for expansion of
programs

e advocate with legislators for the P20
Council’s priorities and funding requests




General Member Benefits

Collaboration with stakeholders across four counties
Leadership in connecting local work to statewide initiatives
Access to Educational and Workforce Resources
Professional Development Webinars
Interaction with Attainment Affinity Groups at the local and state level
Professional Networking
Benchmarking/Assessment of Attainment Initiatives
Sharing of Best Practices
Integration of local career opportunities aligned with in-demand credentials
Identified on the website and social media as a member with links back to the respective organizations
Collaborative Attendance at Local & Statewide Conferences, Summits, etc.




